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Connecting Country position description       August 2021 

Landcare Facilitator – Mount Alexander region 

Connecting Country is a community-operated organisation working across the Mount Alexander region to connect people and 
landscapes in ways that support a healthy, resilient and productive natural environment. 

Our work is based on four key action areas: 

• Restore landscapes through on-ground actions such as protective fencing, revegetation, and weed and pest animal control. 

• Monitor biodiversity and landscape health, with a focus on woodland birds and arboreal mammals. 

• Engage community through environmental education events, citizen science and information sharing. 

• Support the 30+ active Landcare and friends groups in our region. 

Connecting Country has hosted a Landcare Facilitator since 2012. 

Position overview 

The Landcare Facilitator is responsible for supporting Landcare and environmental volunteer groups within the Mount Alexander 
region to build capacity and resilience, and enable their work to protect, enhance and restore the land and natural environment. 

This is a part-time role (three days per week) based in the Connecting Country office in Castlemaine, Victoria. It is funded by the 
Victorian Government’s Landcare Facilitator Program. 

We seek someone who can: 

• Share a passion for supporting Landcare and community groups in the Mount Alexander region. 

• Engage and communicate effectively with people from a range of backgrounds in an open and friendly way. 

• Write clearly and concisely, and communicate complex concepts in simple language. 

• Work both independently and collaboratively as part of a team. 

• Plan and manage project activities, budgets and schedules. 

• Manage time and workload, coordinating multiple tasks simultaneously to meet deadlines. 

• Be responsible, self-motivated, reliable, adaptable and solution-focussed. 

• Exercise good judgment, make ethical decisions and set priorities. 

• Contribute as part of the Connecting Country team. 

• Use Microsoft Office and other relevant software. 

• Drive a manual four-wheel drive vehicle (with training if required). 

• Be flexible as the situation demands, including working outside normal work hours on occasion. 
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Preferred skills 

Specialist technical expertise 

• Tertiary qualification(s) in community development, natural resource management or similar field. 

• At least three years relevant experience. 

Landcare experience and natural resource management knowledge 

• Sound understanding of Landcare, and practical experience working with Landcare and environmental volunteer groups. 

• Good knowledge of natural resource management and land management issues in the Mount Alexander region. 

Stakeholder management and partnerships 

• Demonstrated experience and ability working collaboratively with groups, government/agency staff, farmers, rural landowners, 

and community members to develop partnerships, plan projects, and deliver community engagement and capacity building 

events and activities. 

Communication 

• Excellent interpersonal and oral communication skills. 

• Highly-developed written communication skills including the ability to write reports, papers and funding applications using 

clear, concise and grammatically correct language, with a high level of attachment to detail. 

• Well-developed facilitation and presentation skills, including the application of group facilitation principles, theory and practice, 

and experience facilitating collaborative discussions. 

• Demonstrated ability to update webpages/websites and to effectively use social media. 

Community engagement and capacity building 

• Proven skills in the planning and delivery of community engagement and capacity building events and activities. 

• Ability to source and disseminate land management information and advice to Landcare and Friends of groups, rural 

landowners and the wider community to build their knowledge about land management issues, and that foster the adoption of 

improved land management and sustainable agriculture practices. 

Planning 

• Experience developing strategic or action plans. 

• Skills and experience necessary to undertake visits to rural landowners’ properties to discuss land management issues 

provide advice, and assist in developing property management plans to help address these issues. 

• Demonstrated skills and experience in the planning of and securing funding for projects. 

Computers and mapping 

• Excellent computer, office and administration skills, including the use of Word, Excel, PowerPoint, and desktop publishing. 

• Proven skills in the use GPS/GIS mapping hardware/software, including developing high-quality maps at rural property scale. 

Organisational skills 

• Excellent organisational, prioritisation, and time management skills to efficiently plan, manage and organise workload to 

achieve set objectives within agreed timelines. 

• A high level of self-motivation and a demonstrated ability to self-manage, work independently and unsupervised. 
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Tasks 

The position is based on the following six key work areas within the 2021-24 Landcare Facilitator work plan. 

1. Support the development of on-ground natural resource management projects 

• Assist with the identification, planning and development of on-ground projects for delivery by Landcare and environmental 

volunteer groups/networks and private landholders, that help deliver on local plans (e.g., group/network plans), regional plans 

(e.g., Regional Catchment Strategies), and key State-wide plans (e.g., Biodiversity 2037). 

• Support the planning and development of on-ground projects and activities that achieve multiple benefits (i.e., biodiversity, 

climate change resilience, and sustainable land management). 

• Facilitate access by groups to natural resource management information, expertise and other resources to support the 

planning and development of on-ground projects. 

2. Secure project grants and leverage other funding 

• Identify and promote grants and funding opportunities that support activities to increase the health of the environment. 

• Facilitate Landcare and environmental volunteer groups/networks to apply for and secure funding for projects. 

3. Conduct community engagement, collaboration and partnership building 

• Promote and provide opportunities for broad and diverse community participation (e.g., engaging culturally and linguistically 

diverse communities and youth) in Landcare and environmental volunteering activities. 

• Engage landholders and land managers in the adoption of best practice sustainable land management.  

• Facilitate information sharing, cooperation, collaboration and networking among Landcare and environmental volunteer 

groups/networks, Landcare staff (e.g., Landcare facilitators and Regional Landcare Coordinators), and the broader natural 

resource management sector.  

• Support the development of local partnerships and collaboration with other community organisations, universities/schools, and 

corporates to increase awareness of, and involvement and participation in, Landcare and environmental volunteering activities, 

including on-ground projects. 

• Submit at least one nomination for each round of the Victorian Landcare Awards and raise awareness of the Landcare 

Awards. 

• Increase Aboriginal cultural awareness of groups and support their collaboration and partnerships with Traditional Owners. 

• Facilitate the establishment of new Landcare and environmental volunteer groups/networks in gap areas (i.e., where there are 

currently no groups), and/or support the revival or re-activation of groups/networks that are currently inactive or at risk of 

becoming inactive (if applicable). 

4. Build local community capacity to enable groups, networks and communities to be resilient 

• Increase the provision of information to Landcare and environmental volunteer groups/networks by keeping them informed of 

learning, training, funding, and other opportunities. 

• Assist with the planning, development and delivery of knowledge and capacity building activities, such as courses, workshops, 

seminars, field days, and social media campaigns. 

• Promote and demonstrate to Landcare and environmental volunteer groups/networks how to effectively use communication 

channels, including social media, e-newsletters, webinar portals, Victorian Landcare Gateway, and the Victorian Landcare and 

Catchment Management magazine. 

• Assist Landcare and environmental volunteer groups to function effectively and efficiently through the adoption of appropriate 

governance processes and procedures.  

• Support Landcare and environmental volunteer groups with their responses to natural disasters and the effects of climate 

change (if applicable). 
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5. Assist with planning and priority setting processes 

• Assist Landcare and environmental volunteer groups/networks to develop or review their action/strategic plans, and to ensure 

these plans reflect the contemporary strategic directions and challenges facing Victoria’s environment, including climate 

change. 

• Assist with the development of property plans focused on sustainable land management.  

• Promote awareness of Traditional Owners’ aspirations and Whole of Country Plans and support Traditional Owners 

participation in the planning of on-ground works on Country (if applicable). 

6. Assist with monitoring, evaluation, and reporting 

• Support Landcare and environmental volunteer groups to fulfil their reporting requirements in a timely manner. 

• Support Landcare and environmental volunteer groups to complete the Victorian Landcare Program’s annual Group Health 

Survey, ensure the details of all the groups/networks the Landcare facilitator supports are up to date on the Victorian Landcare 

Gateway, and liaise with the Regional Landcare Coordinator to ensure accurate and consistent data collection, including 

changes to Landcare group/network boundary maps.  

• Assist Landcare and environmental volunteer groups to evaluate annually their activities, and review (and when required 

establish improved) processes for the monitoring of and reporting on projects. 

7. Contribute to Connecting Country 

• Participate in Connecting Country staff activities, and contribute to running of the Connecting Country team and office. 

• Comply with Connecting Country’s strategic plan, policies and procedures, including health and safety requirements. 

• Collaborate with other Connecting Country staff to deliver relevant events, engagement activities and communications. 

• Represent Connecting Country at public forums and within the local community. 

Organisational relationships 

The Landcare Facilitator reports to the Connecting Country Director. They may be responsible for supervising casual staff, student 
interns, volunteers and contractors. 

The Landcare Facilitator liaises internally with Connecting Country’s staff, Committee of Management, and Landcare Steering 
Group. They liaise externally with Landcare groups, other community groups, volunteers, project partners, government agencies, 
traditional owners, philanthropic organisations, private landholders and other land managers. 

Other information 

• Connecting Country is an Equal Employment Opportunity Employer. 

• Connecting Country is committed to the safety and welfare of children, and operates in accordance with the Victorian Child 
Safe Standards. 

• Attendance at after-hours meetings and other activities and weekend work will be required on occasion. Connecting Country 
does not pay overtime, but time-in-lieu is available for work done outside regular hours. 


